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Excellence in FIFO Workforce Experience

Criteria: Recognising initiatives that improve the experience, wellbeing and retention
of FIFO (fly-in, fly-out) workers through innovation in workplace culture, facilities and
support systems.

Nominee questions:

Describe the initiatives implemented to improve the FIFO workforce
experience.

Provide measurable outcomes of the initiatives, such as retention rates,
satisfaction levels and/or wellbeing metrics.

Explain how the organisation supports FIFO workers’ mental health, wellbeing
and work-life balance.

Describe how employee feedback is collected and used to drive continuous
improvement in FIFO workforce experience.

In 25 words or less, what does winning mean to you?



